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The phrase “end of an era” has surely been overworked by
many people, usually in an attempt to dramatically mark off
where a dynamic or unusual period has drawn to a close, or
to point to a new, hopeful beginning which should be clearly
recognized. The Maine State Employees Association has
quietly arrived at that familiar phrase. When 1987 Convention
delegates at the Samoset Resort in Rockport elected the
union’s new officers for 1988 —Jim Webster and Mary Anne
Turowski — they left completed a process in MSEA
leadership which saw active MSEA members and presidents
like Dick McDonough, Paul Magnuson, Al Willis, Dick Trahey,
Gerry Stanton and Bob Ruhlin usher in passage of the 1974
state worker collective bargaining law and establishment of
contracts for Maine State employees. MSEA’s new officers,
who since they began work as public employees have always
been covered by collective bargaining, will now be moving
the organization forward to an era of new priorities — while
relying on what their predecessors have achieved.
New eras don’t get going in just two days, however. Not
business at hand,
anyway. On Friday morning, November 13, President Bob
Ruhlin called the Convention to order to address a full
agenda. By Sunday morning, when the last Convention
delegates were headed home, a $1.8 million MSEA budget
which included a 35-cent dues increase had been passed,
twenty-seven resolutions were endorsed by delegates, and
MSEA elections held for officers and Board Directors. During
MSEA’s new president, Jim Webster, greets Senator George
Mitchell, a Saturday afternoon convention guest.
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Saturday, November 14, was the busy time. Early morning
elections gave MSEA new president Jim Webster and
vice-president Mary Anne Turowski; later on, area caucuses
chose three new Board Directors and re-elected three
incumbents.
An Jnfcnnsiicn meeting on the proposed 1988 MSEA
budget came before the delegation took up voting on
resolutions. As the result of one resolve, the “mini-conven
tion” was done away with by majority vote. But otherwise
business moved slowly; the Past President Luncheon and
the afternoon went by without much progress. After the
banquet, though, the gloves came off. Delegates took up the
budget and resolutions to establish two contingency funds
Continued On Page 9
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By Stephen Leech, MSEA Chief Negotiator
On Wednesday, December 2, the Courts and MSEA
bargaining teams reached tentative agreement for the third
time for each of the three units represented —Administrative,
Professional and Supervisory. The first two had been agreed
to on August 7 and September 17 respectively, only to be
overturned by the Court’s "Executive Committee” chaired by
Chief Justice Vincent McKusick.
“This has got to be one of the most exasperating sets of
negotiations I’ve known,” says Steve Leech, MSEA Chief
Negotiator. “It became difficult to separate reality from
illusion, and I’m convinced that if it hadn’t been for the very
able and skilled assistance both sides received from Mediator
Jim Carignan (Dean of Bates College), the entire situation
could easily have developed into fascinating but lengthy and
uncertain legal entanglements. All in all, however, I am
pleased this final settlement was reached by the parties at the
table and not in the courts.”
Ratification by MSEA’s membership will be conducted over
the next two weeks and if approved, the Legislature will be
asked to fund these agreements when they convene in
January.
C o n tr a c t H ig h lig h ts , P -1 0

Carignan played a pivotal role in four months of talks
Under Abe Lincoln’s Watchful Eyes, MSEA Chief
Negotiator Stephen Leech (left) and Mediator James following expiration of the old contract and problems with
Carignan review the final details of the tentative court several issues including wages and political rights for court
employee contract settlement, agreed to on December 2, employees.
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MSEA members who would like to become more active in
the union working in behalf of Maine public employees are
encouraged to volunteer for our 1988 Standing and Special
Committees.
MSEA needs strong membership participation on Commit
tees. The work requires time, commitment, and shared
responsibility over the coming year for successful results.
Members who bring imagination and energy to MSEA
Committees gain better knowledge of how our union works.
Please volunteer!
Contact MSEA Headquarters in writing (see application
below) or your MSEA Board Directors, or send a letter to
MSEA President Jim Webster c/o MSEA.
The MSEA Constitution has the following requirements for
Committees to operate successfully:
• Only one member of a chapter may serve at one time on
a Standing Committee.
• No member (other than a statewide officer of MSEA) may
serve more than three consecutive terms on a Standing
Committee.
• All Standing Committees are appointed for one year and
report annually to the Board of Directors and Convention
Delegates.
Standing Committees
CONSTITUTION & BY-LAWS — Reviews MSEA
Constitution and By-Laws and recommends revisions or
modifications. Reviews and approves new or changed
chapter/local constitutions.
ELECTIONS &CREDENTIALS —Supervises election of
statewide MSEA officers and elected members of
statewide committees or boards, as well as other
elections when needed. Serves as the Credentials
Committee responsible for seating delegates to the
Convention. Meets in fall to plan for annual elections as
needed.

MEMBERSHIP BENEFITS —Monitors MSEA-sponsored
insurance programs and recommends changes,
explores group-buying or discount opportunities and
recommends programs for union sponsorship. Meets
regularly.
ORGANIZATIONAL REVIEW - Reviews MSEA internal
structure, resources, representation, and communica
tions services, and makes recommendations for
improvement. Meets regularly.
RESOLUTIONS — Reviews, consolidates, and recom
mends action on all resolutions submitted to the
Convention. Meets during the summer and early fall in
preparation for the Convention.
SCHOLARSHIP — Administers MSEA’s scholarship
program, including screening of applicants and awarding
twelve annual scholarships. Meets as needed in the late
winter and spring.
STAFF REVIEW — Works on coordination with
membership, administration, and staff to review organiza
tional and membership requirements.
Special Committees
CONVENTION — Plans the Convention and works
closely with staff during the Convention. Meets regularly,
especially in the fall.
RETIREES STEERING — Develops measures which
benefit retirees; protects the integrity of the Maine State
Retirement System; improves communication among
retirees.
Ad Hoc (as needed) Committees
HANDICAPPED ACCESSIBILITY — Created to improve
awareness of the need for accessibility in Maine’s public
workplace.
SOCIAL SECURITY — Monitors efforts to integrate the
Maine State Retirement System with social security
coverage.
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Early in November, members of MSEA’s Eastside Chapter
in Augusta voted to send $1,000 from their chapter treasury
to Local 14 of the United Paperworkers International Union
and Local 246 of the International Brotherhood of Fireman
and Oilers, locked in a long, difficult strike with International
Paper Company in Jay. Chapter member Cathy Cotton
brought the contribution up to a paperworkers rally on
November 4 and presented it to Local 14 President Bill
Meserve.
The rally brought together striking workers and thousands
of friends, many from unions in Maine. AFL-CIO President
Charles O’Leary officially opened the AFL-CIO Annual
Convention at the rally; a resolution strongly supporting the
strikers was read and unanimously approved. Contributions
toward support of the Paperworkers and their families, now in
the sixth month of a strike which has attracted national
attention, came from Maine locals and have also been coming
in from unions around the country.
At the 1987 MSEA Convention in Rockport, Eastside
Chapter raised a challenge to other statewide MSEA
chapters to come forward with similar contributions for the
Paperworkers in Jay. Aresolution in support of Locals 14 and
246 was overwhelmingly passed by delegates at the
Convention. The struggle may last a long time. It won’t end for
the Paperworkers until they have their jobs back, taken from
them by the company and by scabs.
Donations can be sent to: UPIU Local 14, P. O. Box 272,
Jay, Maine 04239.
In co m e
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Name:

Work Tel.

Address:

Home Tel.

Work Location:

_ Chapter
(first committee choice)
(second committee choice)
(third committee choice)
Please return to MSEA, 65 State Street, Augusta, ME 04330
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By John Lemieux, MSEA Legislative Affairs Director
Once upon a time, Maine had one of the better Workers’
Compensation systems in the country. When a worker was
injured on the job, he could expect benefits which attempted
to make him whole for loss suffered due to injury. An injured
worker would receive two-thirds of his average weekly wage
for as long as his injury prevented him from working. If he
could work at all, he would still be eligible to receive
two-thirds of the difference between what he was earning
and his former average weekly wage for as long as his injury
prevented him from earning income equal to his capacity
before the injury. Even though these benefit levels did not
consider such factors as receipt of fringe benefits such as
health insurance, the system could be said to be just. Injured
workers are not free to seek justice in the courts because the
Workers’ Compensation system was established as the
exclusive remedy for workplace injuries. The establishment
of the Workers’ Compensation system was seen as a
benefit to both employers and employees.
In 1985, employers and insurance companies in this State
convinced Governor Brennan that the Workers’ Compensa
tion system was “out of control”. As a result, a series of
“reforms” were enacted by the Maine Legislature. These
included elimination of the right of an injured worker to have
attorney’s fees paid for handling a claim brought in good faith
under the Act; establishment of a 5% cap on cost-of-living
adjustments to benefits; an offset for employer-paid pensions
or disability benefits; and a freeze on the amount of maximum
weekly benefits payable under the Act.
In the Fall of 1987, the self-proclaimed Maine Workers’
Compensation Reform Committee appeared on the
scene armed to do battle over Workers’Compensation. Their
target was benefits. With a paid staff and huge war
chest, this committee continually bought full page ads in
Maine newspapers declaring that the Workers’ Compensa
tion system was in a “crisis.” These ads presented
misleading statistical information to the Maine public to justify
their claims. Requests for data on which these claims were
based were ignored.
Meanwhile, in a carefully orchestrated move, many of the
larger workers’ comp insurance carriers requested permis
sion from the Superintendent of Insurance, Joseph Edwards,
to withdraw their coverage from Maine. Edwards approved
their withdrawal plans, effective January 1, 1988; smaller
insurance companies soon received approval for their own
withdrawal plans. Governor McKeman declared a crisis and
brought in the Legislature to deal with it.
The focus of the Governor’s reform plan was clear from the
start: reduce benefits by enough to show insurance
companies they can make a profit in the State of Maine on
workers’ compensation. When Edwards presented the
package to the Labor Committee, each benefit cut was
assigned a “point” value. These points were supposed to
correlate to cost reductions for insurance companies. A goal
of 65 points was established. Mathematical niceties replaced
justice. Points obscured human suffering.
The major focus of the attack was permanent partial
benefits. As explained above, a partially disabled worker
receives two-thirds of the difference between his earning
capacity before and after the injury for the duration of his
incapacity. The Governor’s original bill would have estab
lished durational limits upon these benefits of either 400
weeks, 500 weeks, 600 weeks, or lifetime, depending upon
the degree of incapacity, using a “whole body” concept. The
Labor Committee was uncomfortable with these percentage
cut-offs and with the whole body concept itself because it
was not used in other states. In the final bill ail permanent
partial benefits are cut off after four hundred weeks.
The second major focus of the Governor’s package was
the cost-of-living escalator. The final bill eliminated inflation
escalators for permanent partial benefits 'and delayed
implementation of inflation escalators for totally disabled
workers until three years after injury. The bill also made
changes in the language to disqualify injured workers from
receiving total disability benefits if there is some full-time job
within the State of Maine which they could perform. Such
workers would be required to relocate to that area of the
state where work -'might be available in the ordinary
competitive labor market. This means that someone who
worked in the lumber industry in Aroostook County would be
required to relocate his family to Bangor or Portland to be
available for a lower-paying job. If he didn’t go, his benefits
would be reduced. If he went, he would continue to receive
permanent partial benefits until the end of four hundred
weeks and would receive reasonable relocation expenses.
There are two other areas where the benefit system was
changed. First, the maximum weekly benefit was frozen
further, until July 1, 1989. Second, the method for
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determining an award for permanent impairment resulting
from a workplace injury was changed. This award is separate
from regular weekly benefits and is intended to compensate
the injured worker for permanent injuries which effect the
enjoyment of his daily life.
To soften the blow of these cutbacks, the Legislature
enacted provisions apparently intended to bolster the rights
of injured workers. The first was to give injured workers
reinstatement rights. An employee is entitled to reinstatement
to his former position, if that position is available and is
suitable to his physical condition. If not, he is entitled to any
other available position suitable to his physical condition. The
employer is also required to make reasonable accommoda
tions for the physical condition of the employee unless that
employer can demonstrate a hardship. This right to
reinstatement exists for one year after the employee has
reached maximum medical improvement (i.e. he has
recovered from his injury as much as he is going to).
This provision will probably help employees who recover fully
form injuries or were employed by a large employer who
might have other positions available. Unfortunately, for
workers who do not fully recover from their injuries employed
by small businesses, this right is illusory.
If the employee has not been reinstated within one year of
the maximum medical improvement, he may petition within
sixty days for mandatory retraining. This retraining could
include formal education and must include a job placement
strategy. Benefits will terminate six months after the period of
retraining unless the employee can demonstrate he has
actively sought employment during that time. In any event,
the cost of retraining is borne directly by the injured worker
because the 400-week limit for partial incapacity is reduced
by the total expense of retraining.
While the above changes were being debated in the Labor
Committee, the Banking and Insurance Committee was
reviewing a bill to revise the rate-making process for workers’
compensation. One of the most positive changes enacted by
that committee was the beginning of a system of mandatory
deductibles on workers’ compensation claims to be paid
directly by the employer. These deductibles will apply to
employers who are in the Accident Prevention Account due
to their poor safety records. However, it will only apply to
those employers who pay a net annual premium of $12,000
or more. The deductible is also limited to $1000 per claim
and to a maximum of the lesser of 15% of the net annual
premium or $25,000. For other employers in that account
with partially bad safety records, the Superintendent of
Insurance is authorized to impose retrospective rating plans
requiring payment of additional premiums or surcharges up to
50% of the standard premium. While the Labor Committee
was effectively reducing incentives for safety by cutting back
benefits, this committee, although it could have gone further,
was at least taking steps to encourage safety by making it
more expensive for employers who have bad safety records.
The kingpin of insurance companies demands before the
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Banking and Insurance Committee was a proposal known as
“fresh start”. Under this proposal, the insurance companies
waived their right to consider losses incurred prior to January
1, 1988 in future rate cases in exchange for a guarantee that
they not lose any money in the “involuntary market”. The
involuntary m&rket is made up of employers that insurance
companies are unwilling to voluntarily insure and are assigned
on a pro rata basis. Under “Fresh Start,” if the insurance
companies lose money on these accounts, those losses are
matched against any gains in the voluntary market to
determine whether insurance companies are making a
reasonable rate of return in the workers’ compensation
market as a whole. If not, the employers of this state are
required to pay a surcharge to the insurance companies to
make up the difference. Conversely, insurance companies
are required to refund any profits made in the involuntary
market. Because they cannot make a profit in the involuntary
market, this provision is supposed to encourage insurance
companies to voluntarily insure more employers. The bottom
line is that unsafe employers will be subsidized by safe
employers and the insurance companies will be guaranteed a
profit!
The combined bill passed in the Senate 33-2 and in the
House 118-19. How could a bill that placed almost the
entire burden of workers’ compensation reform on injured
workers receive this kind of Legislative support? In the
face of these cuts, why were only piecemeal efforts made to
reduce Maine’s notorious accident rate? The first answer is
that insurance companies created their own crisis and
insisted on their own formula for resolving it. Insurance
company lobbyists made it clear they needed their sixty-five
points of benefit cut savings plus the fresh start proposal or
they would leave the state. The Legislature enacted both.
Why weren’t alternatives explored, such as creating a
competitive state fund, or establishing a network of
self-insured pools made up of small businesses as an
alternative to coverage by the insurance companies? Such
alternatives were never considered seriously by the
Legislature. The Governor adopted the agenda of the
insurance companies and the Workers’ Compensation
Reform Committee. His party ended up supporting this plan
unanimously. The Democratically-controlled Legislature was
backed into a box. If Democrats did not approve the plan,
they stood to receive blame for insurance companies leaving
the state in January. One prominent Democrat on the Labor
Committee commented that this plan was the only way to
preserve the Democratic majority in the Legislature.
However, from Labor’s point of view, if ever there was a time
for the Democratic majority to assert itself, this was it.
The result of the Legislature’s rampant charge to the rear
should be serious reflection by Labor and its friends about the
road ahead. For the time being, all we take from the struggle
is a clear sense of the political relities and our own need to
strengthen our resources and pick our allies and fights
carefully.
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Robert Ruhlin has been an active MSEA member and
leader for over 15 years, helping to build the organization
through times of dramatic change for the Maine state
workforce and for the union. As MSEA’s president, Bob
Ruhlin has carried on the strong tradition of volunteer service
in behalf of thousands of fellow workers evident since the
Association’s founding in 1943. He has also helped guide,
with many others, the collective interests of Maine public
employees along the path from wishful thinking to real power.
He spoke about that journey of striving for the common
interest in his address to delegates at MSEA’s 44th Annual
Meeting in Rockport.
“During the past 44 years,” Ruhiin said, “MSEA has had to
deal with many changes coming about as a result of
circumstances of the times, changes in the law, and as the
result of the obligations that MSEA has to its membership.”
Noting remarks made in 1943 by MSEA’s first president
Peter Thaanum to the first Council meeting about the need for
“an employee organization through which all state employees
might express their views on legislation affecting their
employment, tenure, compensation and retirement benefits,”
Ruhlin asked, “what would Peter Thaanum think if he could
look at MSEA now?”
Answering his own question, he detailed many of MSEA’s
legislative and collective bargaining activities of the past year.
Describing L. D. 1689, the Jobs Standards bill successfully
fought for in the last session, as “a shining example of what
we can do,” Ruhlin said that the work of the Association
doesn’t end with one success. He pointed to Governor
McKeman’s workers’ compensation bill being debated in the
legislature at that moment, urging members to contact
legislators expressing their views on changes that would
directly affect the compensation they might have to receive
for on-the-job injury.
Ruhlin next turned to this year’s round of contract talks,
nothing recent settlements and struggles still underway.
“We are still at the table with Lewiston Local 5
employees,” he said, “whose contract is now 11 months
overdue. It is my hope, and also I’m sure theirs, that it will
soon be over.” Ruhlin reviewed the battle to settle the court
employees contracts, negotiations underway to get a
successor contract for VTI employees and to better state
teacher pay, and compensation bargaining between MSEA
and the State to improve the state pay system.
“Some of the results are yet to be realized,” he said, “but
the groundwork has been laid and the direction we have
established is clear.”
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MSEA President Bob Ruhlin gets a handshake and an award
recognizing his many years of service to the Association from
vice-president-elect Mary Anne Turowski.
The cost and labor involved in running the Association on a
day-to-day and year-to-year basis is the essential, highly
demanding concern for each MSEA president and ultimately
for MSEA delegates and dues-paying members. Ruhlin
presented recommendations for MSEA’s 1988 operating
budget, and discussed the added need for establishing short
and long-term contingency funds to ensure that in the future
MSEA will be able to meet ail operating costs — including
those unanticipated but still vital.
“When an expenditure comes up that is not anticipated,”
Ruhlin asked delegates, “the first question asked is will it
make an improvement for the membership? If the answer is

B u d g e t: R e s e rv e

The 1987 Annual Meeting produced another marathon
Saturday night session, where delegates stayed up until after
3 a.m. to debate resolutions and vote on the finances of the
union for 1988. In the end, a $1.8 million budget was
approved that included provisions to set aside money for two
reserve funds, to upgrade the MSEA computer system, and
make significant repairs to MSEA Headquarters. A 25-cent
dues increase in January, 1988 and 10-cent increase in
July, 1988 were voted by delegates to fund the approved
budget.
“It’s a reasonable budget which will adequately meet our
immediate operating needs,” said MSEA Treasurer Brad
Ronco. Ronco serves as chair for the union’s Finance
Committee, which developed and proposed this year’s
budget for consideration by the Convention. “Of course, the
two contingency funds won’t be funded at levels originally
requested,” he added, “so it will take longer for those funds
to reach the recommended level, but the whole concept of
longer-term financial planning for MSEA was successfully
established.”
Part Iof the 1988 budget, which covers ongoing operating
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yes, the second question is, where do we get the money to
do it?” He urged delegates to hold the Board of Directors
accountable “because that’s their job, and believe me, the
membership will hold you accountable."
Ruhlin concluded his address by returning to the theme of
MSEA history.
“We have an obligation to those people who met in 1943
to form MSEA,” he said. “Their goal was to promote an
organization that could be responsive to the needs of the
membership. We have that same obligation to our members
today. We are strong and meeting our obligations, and cannot
afford to do less, because we are the Maine State
Employees Association.”

D u e s

expenses of the Association, was approved by delegates at
the cost of an additional $.20 per week in dues. Included
therein are regular MSEA programs — legal services, field
services, collective bargaining, legislative affairs, training and
public relations, among them —figured at a 5% cost-of-living
increase over last year.
Delegates also voted in favor of a modified Part II budget —
where new programs or expenditures are proposed — by
approving establishment of an operating reserve fund (to
assure sufficient cash on hand and provide for unexpected
short-term expenses) at a cost of an added $.05 in dues per
week.
These two budget decisions are effective January 1, 1988
and mean a membership dues increase of $.25 per week
effective on the same date.
Other Part II Items
Two other elements of the proposed Part II budget for
1988 were also approved: $28,000 to significantly upgrade
the computer system at MSEA over the next four years (at no
cost to membership): and creation of a contingency fund that
would, as suggested by the Finance Committee, “permit the
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counsel to meet its budget responsibilities during a
protracted contract fight, raid by another union, or other
emergencies.” Delegates voted a $.05 per week increase to
establish that contingency fund, effective July 1, 1988.
Building Committee Report
Debate on the Building Committee’s recommendations
came last, beginning and ending after midnight, November
15. Chaired by president Bob Ruhlin, the Building Committee
researched the possibility of a new site for MSEA
Headquarters, based on the perceived need for more
meeting and parking space, handicapped accessibility, and
other physical needs. A preliminary report was made to last
spring’s “mini-convention".
Long discussion over the report, which had been reduced
to resolution form, ended with a delegate vote not to follow
through on the recommendation for a new headquarters site.
The resolution was amended, however, to allow for a $.05
per week dues increase, also effective on July 1, 1988, to
cover the cost of substantial repairs and renovations to the
present MSEA Headquarters at 65 and 71 State Street in
Augusta.
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At each convention, the Executive Director’s report to
delegates must look at the union’s accomplishments of the
past year and the lessons learned, and outline the goals and
pitfalls of the months ahead. Of course MSEA, like other
unions, is in the business of representing members’ interests
over the long haul. Thus, presenting a picture of one year’s
work and describing the tasks for the next can be done, but it
hardly touches on the countless contributions many
individuals make or the broad requirements for the
achievements yet to come.
Nevertheless, the record is there. Characterizing it, as
MSEA Executive Director Phil Merrill suggested to those
assembled at the 1987 Annual Meeting, “is no easy task,
because there is so much to be reported. We’ve made many
strides forward, we face so many challenges.”
Merrill highlighted some of the significant accomplishments
of 1987, each one an open door to future MSEA endeavor.
“We broke new ground in Maine to have family care
recognized in a labor contract,” Merrill said. “An important
step toward equity.” He also pointed to precedent-setting
longevity steps in the first judicial contract as paving the way
for this year’s gain of longevity steps for state workers.
“We held the first statewide MSEA retiree conference,
and it was excellent,” he said. “We provided a new option to
purchase maintenance drugs, saving our members a quarter
million dollars each year.
“We passed another $6 million bond issue on asbestos
removal, and started a statewide asbestos survey.
“We developed the first multi-state program to deal with
sick buildings. We held an indoor air pollution conference,
surveyed our members, and action is beginning in the
Congress and in the Maine and New Hampshire Legisla
tures.
“We met a long, long goal and now have two members of
the Maine State Retirement Board, active trustee Dick
McDonough and new retiree trustee, Bill Deering. Now to an
even greater extent our retirement future is in our hands.”
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Jim Webster of Augusta, MSEA’s Vice President until
January 1, and Mary Anne Turowski of Bangor, Board
Director for Area I, ran unopposed and were elected by
delegates to one-year terms as MSEA President and Vice
President respectively. Webster assumes the top leadership
post in MSEA as successor to Bob Ruhlin, who is finishing
the second of two constitutionally-limited terms.
Webster is a Medical Claims Evaluator for Human Services
in Augusta and Turowski an Income Maintenance Specialist in
Bangor.
MSEA Treasurer and Secretary for 1988 will be appointed
by President Webster with the approval of the newly-elected
Board of Directors. Current Treasurer is Brad Ronco of
Hallowell and Secretary is Norma Arnold of Manchester.
Trustees
Phil Goggins of Edgecomb, MSEA’s retiree Board
Director until the first of the year, was elected to fill the vacant
retiree seat on the Health and Accident Insurance Board. The
two active employee members are Brad Ronoo and Tom
Wellman of Whitefield.
Richard McDonough, former MSEA President and current
chair of the Board of Trustees of the Maine State Retirement
System, was reelected by delegates to the active
employee seat on the MSRS Board of Trustees. Dr. William
Deering of Bangor is the retired state employee representa
tive, chosen in September to fill the trustee seat vacated by
Fred Kenney.
New Board Directors
Three incumbents returned to their Board seats for 1988,
and three new Directors — one in each area — got in for
two-year terms. A new retiree Director was also chosen.
Area I delegates brought game warden Dan Glidden back
for a second term. John Hinkley of Farmington Falls, an
MSEA veteran who has previous service on the Board, won a
runoff for the Board seat vacated by new Vice-President
Mary Ann Turowski.
Area II candidates Muffie (Smith) Sevigny, who finished
Gary Brown’s term after he resigned, and Barry Cote of
Augusta, a painter for the Bureau of Public Improvements,
were elected unopposed.
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MSEA Executive Director Phil Merrill addressing
the Annual Meeting.
Merrill emphasized that the combined efforts of growing
numbers of many MSEA members have been the key to
successes, and that greater participation every year has
been a steadfast Association objective. The advent of
collective bargaining ten years ago “doubled the number of
members with a direct leadership role,” Merrill said, and with
the arrival of the labor-management committee approach,
“we’ve begun to develop more ways to involve even more
members in the direct give-and-take with the employer.”
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Ray Dzialo of Biddeford will be back on board representing
Area III members for a second two-year term. Joining him as a
new director is Kathy Kadi of Portland, a Human Services
Technician in Portland Human Services, who will fill the
position of retiring Director Ben Conant.
Finance Committee
Chris Crinion of Topsham is the only returning member of
the 1987 Finance Committee; all the others are new. Elected
from among Convention delegates were: Wanda Tiene of
Portland, a Department of Labor employee; Wayne
Hoilingworth of Freeport, a former Board Director for

c e

While playing up opportunities for progress on many fronts
in MSEA’s relationship with the McKeman Administration,
Merrill nevertheless cautioned that “in many areas we will
have sharp differences. We’ve proved we’re not afraid to fight
and we must be ready to prove it again.”
He spoke about the increasing impact of national politics
and policies, and the rise of “more issues of direct import to
us in Washington, D.C., noting as examples the Fair Labor
Standards Act, clean indoor air legislation, and the inevitable
prospect of federal cutbacks.
“We should now be asking if MSEA should do more to
respond to this change,” Merrill said, pointing to the present
convention’s business of considering a resolution to study
the pros and cons of affiliation with a national organization. He
stressed that MSEA must continue its “readiness to change if
we are to meet today’s and tomorrow’s challenges where in
many cases the stakes are high.” Merrill described
“privatization” as one such evolving concern for which MSEA
must be ready.'
“You know what that is,” Merrill said. “That’s where
government takes a job from public employees who have
been struggling to do the job without proper resources and
then pays a private business more money, so they can pay its
employees the minimum wage to do the job about half as well
as public employees were doing it in the first place.”
“What you do will make a real difference,” Merrill said,
specifically addressing delegates. “Vote as if the result of
your vote will be felt by every member for a tong time to
come.”
He summed up his report by encouraging delegates to be
confident about making changes and facing the struggles to
come.
“In a real sense we are becoming the pace setter for
change in the Maine labor movement,” he said. “Fifteen
years ago some of you set out to make the MSEA a real
Maine labor union. Now we are the most progressive and
powerful in the state. Keep it that way.”
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MSEA; Normand Cote of East Newport, an alternate last
year elevated to the Committee this year; and Cathy Cotton
of Readfield, a Human Services Lab Technician II.
Alternates who will serve if any Committee members
cannot, are: Louise Hinkley of Newcastle, a Librarian III with
the Department of Education and Cultural Services; Frank
Small of Mechanic Falls, an Accountant at Pineland Center;
Bob Rand of Augusta, a Human Services Statistician; and Joe
Littley of Cape Neddick, previously an alternate to the
Committee and Committee member in 1985 and ’86.
Congratulations!

It’s a Vote: Maria McDuffie of Augusta cast her ballot in MSEA elections held Saturday,
November 14.
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agates Speak, Take Action For ’88

Convention Photos, Scott Perry

Page 8

December, 1987

Maine Stater

Senator Mitchell Visits Convention,
Addresses the Issue of Indoor Air Pollution
Delegates to the 1987 convention at the Samoset were
treated to a mid-Friday afternoon visit by U.S. Senator
George Mitchell, up in Maine meeting with his constituency
that weekend.
Introduced by President Bob Ruhlin and Executive Director
Phil Merrill, Mitchell got a laugh from his thoroughly native
Maine audience when he said he was “just stopping by the
convention in Rockport while traveling from Bethel to
Portland.”
Senator Mitchell spoke on two issues of concern to MSEA
members that he’s been deeply involved in as a Senate
leader: the prospect of mandatory Medicare coverage for all
state and local employees; and the need for comprehensive
legislation to deal with the growing problem of “ sick”
buildings. He noted that the proposal for mandatory Medicare
coverage, favored by the Reagan Administration, was not
included in this year’s federal budget, and “ that’s good
news.” Mitchell has led the fight to oppose mandatory
coverage and promised to continue his opposition if the issue
returns.
Mitchell chairs the joint committee charged with reauthori
zation of the federal Clean Air Act, and in that capacity he has

taken a serious interest in air quality problems both outdoors
and inside buildings.
“ There is growing evidence,” he told delegates, “ that the
quality of air indoors is at least as significant a threat to human
health as pollution outdoors.” Mitchell had praise for MSEA
efforts to tackle the “ sick building” syndrome in Maine and
coalition work with their unions to publicize the problem
nationwide and seek legislative action.
“ Your organization is really far ahead of almost any others
in the country in recognizing the health threats posed by
contaminants in indoor air,” Mitchell said. Last August, he
introduced the Indoor Air Quality Act as part of his
committee’s effort to strengthen the Clean Air Act, and
expects to hold further hearings in the immediate future
which would include assessing the results of the MSEA-SEA
of New Hampshire indoor air survey in Maine and New
Hampshire state buildings.
“ Every citizen is entitled to the essentials — clean air and
water and an unpoisoned land,” Mitchell told the delegation.
“ Pollution has become a severe national problem with which
we must now deal.”

S en ato r G eo rg e J. M itch ell

1987 Awards______________
Every year many people work hard in behalf of MSEA
membership; the union has many “ heroes” among its
leadership whose daily effort go unsung. The 1987
Convention recognized a handful of those whose contribu
tions were indispensable to the goals pursued by the
Association, and whose example best represents the
collective voice of Maine public employees.
Outstanding MSEA Member: Eunice Cotton, George
Leadbetter Chapter, MSEA Board Director.
Outstanding Chapter Local 5, Lewiston City Government
Employees.
Outstanding Staff Members: John Lemieux, Legislative
Affairs Director; Cheryl Stoddard, Support Staff.
Special recognition was given to MSEA President Bob ‘
Ruhlin for his fifteen years of dedicated service to MSEA.
Others singled out for their special energy and commitment
to fellow bargaining unit members, and to the union, are:
Executive branch units: Area I — Calvin Hall and Alta
Bowley; Area II — Carol Fleury and Pauline Ward; Area III
— Neil Litchfield and Wendy O’Blenis. Also recognized
were Greg Sotir, Maine Turnpike Chapter; Ken Jones, Local
5; Penny Whitney, Maine Court employees; Paul McTigue,
Vocational-Technical Institute Unit; and Bill Deering, MSEA
retirees.
MSEA’s Chief Stewards were also recognized for their
"super-steward” role covering many Maine public work
sites.

A hug fo r outstanding m em ber Eunice C otton from p resident
e le c t Jim W ebster.

Ken Jones o f Local 5 in Lew iston with Ruhlin: h e h elp e d hold it all to gether during
prolonged co n tract talks.

Legisattive Affairs D irecto r John Lem ieux
receives sta ff aw ard from p resid en t Bob
Ruhlin.

N eil Litchfield, long an active union m em ber, re ce iv es som e overdu e recognition for
his work.
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Convention delegates voted in favor of twenty-seven
resolutions submitted this year, establishing MSEA goals and
ideals for 1988. Seven resolutions which passed amended
the MSEA Constitution and By-Laws, and are listed first
below. One resolution was referred to the MSEA Staff
Review Committee to report on at the 1988 Convention, and
a second was referred to the Organizational Review
Committee with a similar deadline.
Change to Constitution and By-Laws
NOW, THEREFORE, BE IT RESOLVED,
• That the Mini-Convention be abolished and that MSEA
hold only the Annual Convention.
That there be established an operating reserve fund in
which MSEA will expeditiously build and then maintain a
balance equal to five percent (5%) of the annual budget as
established by the Council and that this account will be
available to the board to deal with cash flow variances and
unexpected contingencies within the budget year, and
BE IT FURTHER RESOLVED THAT there be established a
separate Council Contingency Fund and that the balance in
that fund shall be built to and maintained at a level equal to
one twelfth of the annual budget as established by the
Council not accounting for monies allocated to the operating
reserve, and
BE IT FURTHER RESOLVED THAT while these funds are
being established that all revenues over expenses be
allocated to the operating reserve account until an amount of
sixty thousand is attained in that account, and that thereafter
any revenues over expenses be divided evenly between the
operating reserve and the Council Contingency fund, and
that on these matters the allocation shall be made by the
^Treasurer on recommendation of the Finance Committee.
• That the MSEA Constitution, Article II be revised to read:
“The main office of the Association shall be located in
Kennebec County.”
• That Article 7.42 be amended to include as follows:
Just cause shall include but not be limited to repeated and
unexcused absences from assigned chapter/local meetings
and assigned statewide committee meetings.
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recommendation as to whether or not the Committee should
continue to function the following year. This Committee shall
be chaired by the Vice-President.
• That the Organizational Review Committee shall address
the tasks assigned to the committee by the President of the
MSEA and the Council pertaining to the functioning and
needs of the organization as a whole. The Committee shall
make such recommendations to the President, Board of
Directors, and the Council as are deemed by the Committee
to improve the functioning of the MSEA.

e

n

t i o

n

• The Convention express its appreciation to all retired
MSEA members who have served and continue to serve on
behalf of fellow MSEA members, active and retired.
• That the Convention express its thanks and appreciation
to the MSEA professional and support staff for the jobs they
do in behalf of all members of MSEA.
• That the Maine State Employees Association’s
Convention declare our strong support for the members of
Locals 14 and 246 in their struggle to uphold their right to
collective bargaining, a fair contract with their employer, and
dignity at the workplace; and
BE IT FURTHER RESOLVED:
That MSEA a union and MSEA members individually be
encouraged to show support in every way possible.

The resolution below was referred to the Staff Review
Committee:
• That MSEA be authorized one Director and one
Assistant Director.
The resolution below was referred to the Organiza
tional Review Committee:
That the President create an Ad Hoc Committee to
study:
1. The conditions under which the union should seek
to organize unorganized workers;
2. The impact that this policy will have upon the union
and the services received by the membership.
BE IT FURTHER RESOLVED:
That this committee report its findings to the 1988
Annual Meeting for its consideration.

• That the Maine State Employees Association actively
and vigorously push for full health insurance coverage for
retired state employees throughout their retirement years.

• 1. That the President create an Ad Hoc Committee to
study the question of affiliation.
• That this Council express their support to the court
2.
That this committee report to the 1988 Convention its employees in their struggle for fair treatment.
recommendations regarding:
BE IT FURTHER RESOLVED:
A. Whether it is in the best interest of the membership to
affiliate.
1 That MSEA continue to take whatever measures are
B. If yes, with which union, and if no, what steps need to
necessary to ensure that the rights of these members is not
be taken by MSEA to preserve our non-affiliated violated through unfair labor practices.
status.•
• That this Council express its best wishes and continued
• [Concerning a long-range planning committee]
support for our fellow members during their struggle for a
That at the beginning of 1988 the President shall again
successor contract; and
appoint a similar committee which shall include members
BE IT FURTHER RESOLVED:
from, but not be limited to, individuals from the Board of
Directors, the Finance Committee, the Organization Review
• That this Council express its appreciation to the
Committee, and the Staff Review Committee. This Committee
members of Local 5 for their support in the past and
shall continue to examine the long-range goals of the future.
Organization and work for increased communication between
• That this Council express its support for the members of
the Committees and the integration of the constructive work the Support and Supervisory Services Unit of the VTI.
of the committees. The Committee shall report to the 1988
BE IT FURTHER RESOLVED:
Council and at the very least its report shall contain a
That MSEA will continue to fight to ensure a fair and

v

• That this Council express its best wishes and support for
our fellow members of the Turnpike Authority.

• That the Council go on record, while cleaving to its
opposition of imposing Social Security on Maine’s public
servants by Congress or the State of Maine, as urging that
the MSEA participate in any efforts to design a retirement
plan for “participating district” employees who are already
covered by Social Security; and
BE IT FURTHER RESOLVED THAT:

• That MSEA actively use its offices and strength in
promoting legislations and such other actions appropriate to
assure more equitable treatment of Maine State Employees’
Retirement income and benefits to the results of collective
bargaining for the active members.

n

• That this Convention express its appreciation on behalf
of the members to Steve Leech and the Bargaining Teams for
all their time and energy in getting this new contract.

• That all members of the Board of Directors shall sit at the
front of the Convention Hall while the Convention is
conducting its business. Each Director shall be identified by a
name plate on the head table.

• That MSEA seek through legislation and supportive
efforts to make medicare assignment mandatory for all
eligible physicians in the State of Maine [where the physician
accepts Medicare’s reasonable charge as payment in full].

o

• That the Convention express its appreciation to our 22
Chief Stewards for their continuing efforts to enforce MSEA
contracts at the workplace.
BE IT FURTHER RESOLVED:
That this Convention express its appreciation to those
members serving as stewards for their continuing efforts, on
behalf of the membership.

• That all meeting notices will include a statement that
accommodations will be made for those members with
special needs.
That the Council approve the continuation of the
Handicapped Accessibility Committee as an Ad Hoc
Committee in 1988.

• That Article VI, Section 4, Paragraph 4 be rewritten to
state “the number of official delegates and alternates shall be
adjusted upward only within a calendar year, unless the
chapter has been disbanded or a re-organization has
occurred on the July 1 following . . .

C

equitable contract as expeditiously as possible.

• That MSEA will hold statewide meetings, including
leadership and steward training, bargaining, the annual
meeting, and area caucuses in accessible sites according to
the list developed by the Bureau of Rehabilitation.
BE IT FURTHER RESOLVED:

• That the Ad Hoc Committee on Social Security be
continued for another year by the President of the MSEA and
its responsibilities be expanded to include providing advice
and council to the representatives of the MSEA on all matters
concerning retirement benefits.

Other Resolutions

7

• That the MSEA Board of Directors shall offer training
specifically for chapter delegates. This training shall not
preclude training during the year at the various area caucuses
or at other times be available. Monies for these trainings shall
be taken from area caucus funds.

• That Article 9.1 be amended to include the following:
Statewide committee members may be removed from their
committee assignments upon the recommendation of their
committee and a % vote of concurrence by the board. Any
committee member who has this recommendation made
about them shall have the right to address the Board.

• That retiree delegates to the 1987 MSEA Convention
vote to increase MSEA retiree membership dues by the same
percentage as the annual adjustment received by retirees
effective October 1, 1988 and annually thereafter (rounded
to the nearest 5 cents per month).

8

N e w L e a d e r s ( C o n t ’d . f r o m P .1 )
for the union, eventually passing both with modifications.
More resolutions followed, and in the wee hours, the building
report was taken up, debated, and the recommendation for a
new site voted down. A final group of “apple pie” resolutions
were passed with overwhelming support, and delegates
found themselves with nothing to do at 3 o’clock in the
morning.
So the 44th Annual Meeting ended — as an era may well
have —with a great deal accomplished and all of 1988 ahead
to take up new challenges. If indeed there is a new beginning,
then the foundations have once again been strengthened.

☆

☆
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the membership believe that the committee was honest when
it went out to seek all of the facts and that this search was
very thorough.
It is my hope that this committee will work hard to fully
investigate all of the costs and all of the benefits of remaining
unaffiliated or becoming affiliated. The report it brings to the
Convention should be very thorough and very complete.
Then the Convention will decide this question. Whatever that
decision is, it should be based on what is the best way to
insure our continuing progress in securing a safe workplace,
a decent wage, needed fringe benefits, and a secure
retirement for all MSEA members.
George Burgoyne
Director
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The Maine Stater w elcom es letters from MSEA
m em bers on issues of general concern to the
membership!

A ffilia tio n : T o B e o r N o t t o B e
Letter to the Editor:
I want to thank the delegates to the 1987 Convention for
approving the creation of a committee to study the question
of affiliation. As one of the signers of the petition that brought
this to the Convention, I applaud your decision to look at this
question in 1988.
President elect Webster will be appointing members to this
committee sometime after the first of the year. I hope that he
believes as I do that the most important requirement for
membership on this committee is that each member have the
best interest of our 13,000 members at heart and that each
member come to the committee with an open mind. For this
committee to properly complete its task, it is necessary that

C o n v e n tio n
At the 1987 Annual Meeting my union seemed to slip away
from the usual process that is carried out. I’m very
disappointed at what appears to be happening to us, and
hope that we can get back to due process next year.
We appear to have a group of people who run the whole
process. I heard the delegation hollering that they led the
organization, but there was a group who seemed to have
control. I cannot believe that people with as much
responsibility as we have allowed ourselves to be led as we
did. It wasn’t until the end that people finally spoke out their
feelings. I’m guilty also because I cannot speak my feelings,
but I do not like what’s happening to us as a union. We have
to regroup as a democratic body.
Let’s make 1988 a year of unity.
Carol Gould
Androscoggin Chapter

H ig h lig h ts o f th e

N ew

C o u rt E m p lo y e e

Smoking Cessation Incentive Program: Reimbursement
Listed below are the major elements of the tentative
two-year contract for Maine’s judicial employees in three for cessation programs and prescription drug up to a
bargaining units. As the Stater went to press, ratification maximum of $200.00.
Seniority: Employees rehired within 4 months of
ballots were being mailed to bargaining unit members. The
agreement, if ratified by employees and accepted by the termination shall have seniority fully restored and all accrued
Legislature, will be effective (retroactive to) July 1, 1987 benefit levels or unpaid time fully restored.
VDT Use: Eye exams for court reporters who use VDT
through June 30, 1989.
equipment or production of trial transcripts.

To the Delegates of the 1987 Convention:
We, the members of MSEA Local #1, wish to express our
gratitude and thanks for electing Normand Cote to the
Finance Committee. He will do a great job as a voting member
and will scrutinize%every nickel and dime being spent.
I personally wish to thank every delegate who stayed until
the adjournment at 3:10 a.m. Even though there was
disagreement at times, we demonstrated that MSEA is a truly
total Democratic body, one that we all can take great pride
in.
Sincerely yours,
Robert A. Crate
President, Local #1
Dear Area III Brothers and Sisters,
I wish to congratulate Kathy Kadi on her recent election to
the MSEA Board of Directors.
I urge you to give Kathy the same support, encourage
ment, and understanding you have shown me.
Your elected officials are put there to lead, please let them
do the job you elected them for. Question their actions when
necessary, but give them the latitude to make those hard
decisions that must be made.
I want to thank all of you for your understanding,
enthusiasm, and support in my bid, for a seat on the
board.
I thank Ben Conant for his years on the Board and
his special encouragement for me to run; Wayne Hollinworth,
Jim Webster, Mary Ann Turowski, and Neil Litchfield for their
hard work and support, and a very special thank you to the
Cumberland Chapter for having an additional election to allow
me to run in the first place.
Thanks again.
Yours For A Stronger Union,
John W. Veader

C o n tra c t

Administrative Leave time for court employees to
participate in existing MSEA-State “Health” and “Child Care”
labor-management committees.
Political Rights: Labor-Management study committee with
neutral chairperson (James Carignan) set up for 3 months
beginning December 2 to make recommendations concern
ing court worker political rights. If no agreement within 3
months, the neutral chair may serve as arbitrator to render a
final and binding decision.

Compensation
— 4% increase effective 7/1/87
— bargaining unit employees will gain an additional
step in salary schedule over time.
— 2.15% increase effective 7/1/88
— 2.85% increase effective 1/1/89
Longevity Step Increases: effective 7/1/88, current
longevity amounts to be increased by 10 cents/hour
for Supervisory and Administrative units, and 1% for
Professional unit.
Professional Salary Schedule: additional increase of
approximate 1% to create one common schedule for all three
units.
Education/Training
— Labor/management committee set up to establish
educational and training opportunities for
employees inside and outside Maine.
— Tuition reimbursement for educational and training
courses which are job-related.
— $14,500 (7/1/87) and $15,600 (7/1/88) to
establish a fund covering education, training,
career mobility, and smoking cessation programs
Discriminatory practices and sexual harassment;
Grievance handling and contract administration;
Personnel administration;
Workers’ Compensation;
Employee Assistance Programs; and
Supervisory skills.

i

Visiting the Worksites — In November MSEA staff and
Board Directors visited many of the Maine Court employees
worksites around the state talking about the contract dispute
and answering questions. Strong support for the bargaining
process, despite withdrawal from the two tentative
agreements by the court, was apparent everywhere. Above,
Skowhegan District Court Clerk Sandy Carroll, front, and
deputy clerk Melanie Adams.
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News in Review
Telling the Sick Building Story

Maine state employee Phil Thornton became
seriously ill due to chronic air quality problems in the
Department of Human Services building in Caribou, is one of
many state employees to appear in a union-made video on
indoor air pollution. The 10-minute video, produced for the
Northern New England Indoor Air Pollution Coalition by the
Service Employees International Union (MSEA and the SEA
of New Hampshire are also members) graphically describes
the health hazard for workers caused by “sick” buildings.
The video also details efforts by the coalition in New
England Legislatures and in Washington, D.C. to sponsor
comprehensive legislation correcting “sick” public buildings
and establishing health and safety standards for worker
occupancy. Data gathered from statewide surveys of
employees in Maine and New Hampshire conducted by
MSEA and SEA of New Hampshire in 1987 will back up
1988 legislative efforts by the coalition.
The video will be available for MSEA chapter meetings in
the near future.

What Happened To The
Retirement System After
The Stock Market Faii
When the stock, market took a big dive in October,
dropping 22% in value on “black Monday” and staying down
at significantly lower levels thereafter, investors across the
country and throughout the world were counting their losses.
Now it’s December, and the question for many stockholders
— including such large institutional investors as pension
systems — is, how badly are we hurt by this “correction?”
For the Maine State Retirement System, it may be the
wrong question. Approximately 45% of the System’s
pension assets are invested in stocks, so naturally there has
been concern among state workers and other participants
about their retirement money. But according to Maine State
Retirement System Executive Director Claude Perrier, the
System is “financially sound” and likely to remain so.
“What we lost,” Perrier told the Stater, “was a portion of
the substantial gains we’ve made in the last several years.” In
fact, the MSRS investment managers had been raising cash
(selling stock) in the System’s portfolios well before the
market collapse, and the Retirement System had the good
fortune to sell $80 million worth of stock the week before
black Monday.
Perrier provided figures showing the Retirement System’s
assets in 1986 and 1987, the end of five years of strong
market growth. Those figures added up to the following: On
June 30, 1986, the Retirement System was valued at $1.13
billion, having risen from about $400 million in 1982; on June
30, 1987, its value was $1.34 billion, and on October 31,
1987 — after the crash — at $1.22 billion. Essentially, the
market crash in October took a nick out of years of good
improvement.
“Now we’re looking at what happened,” Perrier said. “We’ll
address any weaknesses in the investment system
The stock market is still reflecting the real uncertainties of
investment decision-making flowing from the crash as the
new year approaches, but MSEA members can be reassured
that the Maine State Retirement System remains sound and
solvent.

Accessibility At The Public Worksite
The Handicapped Accessibility Committee wishes to
inform MSEA leadership of some very positive actions at our
Annual Meeting, the result of a two-year effort to increase our
awareness of our membership’s special needs (including
Retirees). Our hope is that we will all benefit by these steps
and that other organizations (especially state government and
the U.S. Postal Service) will take notice.
The first action to report is adoption of a policy to hold the
Annual Meeting, area caucuses, and statewide training
sessions (such as the Leadership Conference, and steward
training) at accessible sites.
What constitutes an accessible site? There are no
absolutely accessible sites in Maine which meet all the ANSI
standards. There are many sites which have been reviewed
by the Bureau of Rehabilitation and the Governor’s
Committee on the Handicapped. These sites are located
statewide and a list can be obtained by a call to MSEA
headquarters. Convention sites for the 1988 (the Samoset)
and the 1989 (Sugarloaf) are listed as accessible. Also

considered accessible are the Augusta Civic Center, the
Oblate House, the South Parish Church and the first floor of
union headquarters at 65 State Street. (As some Committee
members have found, there still may be problems even at
these sites). The Committee urges you to let either the
conference leader, the host site, MSEA staff or ledership, or
our Committee itself know when you have concerns.
Another point: under Article 6 of MSEA’s current contract,
we have the right to use buildings owned or leased by the
State. The adoption of the above accessibility policy must not
preclude members finding state building meeting locations!
You should be on the alert for accessibility problems and
report them as described above. It is our intent to let the State
know we mean business when we say we are concerned
about the rights of all our members.
A final point concerns the requirement to solicit your
intended meeting participants for special needs in your
meeting notice. This can be accomplished by adding the
following statement or something similar:

Please contact (chapter oficer) __________________
by (deadline)_____________ (7 days in advance), if you
require assistance or accommodation.
This should give meeting organizers time to arrange for
interpreters, special diets, or additional accessibility (parking,
elevators, etc.). Use of the statement also clears the
organizer of responsibility if a person needing accommoda
tion fails to notify within the allotted time. The delegates at the
1987 Annual Meeting gave the Committee a vote of
confidence by continuing our ad hoc status another year. If
you iiavo any questions concerning accessibility or the
special needs of our valuable members, contact one of the
Committee members.
Handicapped Accessibility Committee

Chris Crinion
Cathy Cotton
Brian Trask
Dick Beal
Camille St. Michel
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Jacky Herbert Travel Inc.
Complete Listing Of Discounts
Available To MSEA Members

Jacky Herbert Travel is pleased to have the opportunity to
work with the MSEA. It’s exciting to all of our staff, and we
look forward to a rewarding and lasting relationship.
We offer a 4% discount on both individual travel and on
group travel when paying by check or cash. Simply identify
yourself as a member of MSEA.
In addition to programs we offer for low cost groups, we
are able to provide individual vacation leisure packages—again allowing the 4% discount when paying by cash or
check.
No matter where you want to go, it’s likely one of our
experienced staff has been there, and can offer valuable
information. If your travel includes Europe and you need
passport photos, we would be happy to do them for you at no
charge.
If several of you want to form a group and travel together
just let us know and we will put together a package for you on
a group rate — with the 4% discount. Please call us on our
toll-free number (1-800-343-8747)!
January 14-18: January is race month in Bermuda. January
16 is the 10-kilometer and January 17 is the International
Marathon. All Maine runners are invited to participate.
Roundtrip airfare from Portland; four nights/five days lodging;
breakfasts and dinners; taxes and gratuities. MSEA member
cost — $ 479 per person, based on double occupancy.
January departures to Caribbean — Aruba, Barbados or St.
Maarten also scheduled. Call for brochures.
February 14-21: The best of Grand Cayman for both dive
and non-dive participants. Package includes: Limousine
service roundtrip Portland/Boston/Portland; roundtrip airfare
from Boston; seven nights/eight days lodging at beachfront
hotel with white sand beach and coral reef for superb
snorkeling and diving; three meals daily; 6 two-tank dives; all
taxes and service charges. $ 1 3 2 7 per person (full dive
package). $ 1177 per person (non-dive package). Costs
based on double occupancy.
February 14-21: Disney World, Orlando, Florida. Roundtrip
airfare from Portland, rental car with unlimited mileage,
lodging 7 nights/8 days. Starting at $ 3 4 0 per person.
March 15-29: Costa Del Sol, Spain. Roundtrip airfare
Boston/Maiaga/Boston; thirteen nights/fourteen days; taxes
and service charges. $ 6 6 7 .2 0 per person/double occu
pancy.
March 15-29: Grand Canary Island of Los Palmas, Spanish
Canary Islands. Roundtrip airfare Boston/Los Palmas/Boston;
thirteen nights/fourteen days; daily breakfast; taxes.
$ 1 0 2 6 .2 4 per person/double occupancy.
March 18-26: Caribbean Cruise on the MV Atlantic to five
ports. $ 1 2 6 6 .2 4 to $ 1 5 6 0 .0 0 per person.
April 11-22: Hawaii package including Oahu, Maui, and
Los Vegas. Includes airfare from Bangor or Portland, all
lodging, roundtrip transfers and taxes. Escorted by Father
Royal Parent. $ 1 4 4 9 .6 0 per person/double occupancy.
Travel packages to Jamaica, Aruba, St. Croix, Barbados,
St. Lucia, Acapulco and many other places are also available
at MSEA group rates.

(MSEA Membership Card Required For Identification)
Auto Insurance & Homeowners Insurance — Special MSEA group rates: MSEA Insurance Services Group, Inc., P.O. Box
422, DTS, Portland, ME 04 1 1 2 . (1-800-322-0395).
Income Protection Plan — Wage insurance plan offered to MSEA members at low group rates. Contact MSEA directly
(1-800-452-8794).
Jacky Herbert Travel Inc. — 789 Main Street, South Portland (1-800-343-8747) — 4% discount on regular group rates
and individual travel rates if paid by cash or check.
Ramada Inn — Locations in Portland (774-5611), Bangor (947-6961), Lewiston (784-2331). Substantial savings on
government travel rate and Super-Saver Weekends.
Hampton Inn — Located in South Portland (773-4400). Offers corporate rate to all MSEA members (good through
6/30/88). Also, discount package on lodging at Whittier Inn, Atlantic City.
Capitol Computers — 159 Water Street, Augusta (623-2700) — 10% discount on all items not already discounted. Five
people or more can negotiate additional discount if purchasing as a group.
Brooks Drugs — 21 locations throughout state. 10% discount on all prescriptions.
Maine Professional Opticians, Inc. — Locations in Augusta (623-3984), Portland (775-1819), Bangor (947-3200), Bath
(4 4 3 -1 4 9 1 ) and Brunswick (725-5111). 50% discount on frames when complete pair of eyeglasses purchased.
Harris Optical Laboratory — Located in Presque Isle (1-800-432-1776 or 764-0424). 10% discount for MSEA
members and families that can be combined with a regular discount offer of 15% on purchase of eyeglasses with new
prescription dated within seven days of eye exam.
Pearle Vision — Locations in Augusta (623-2581), Auburn (784-0939), Lewiston (784-1597), South Portland
(774-6382), Portland (772-8368) and Bangor (947-6591). Augusta, Auburn and Lewiston offer $1 0 off complete pairs of
eyeglasses; other locations offer 15% off.
AAA (American Automobile Association) — Substantial savings available with AAA for new, renewal, and associate
memberships. Use coupons available in December issue of the Stater. Locations in Auburn, Augusta, Bangor, Portland and
South Portland (1-800-482-7497).
White Water Rafting —
Maine Whitewater, Inc. —
Rolling Thunder River Co. —

10% discount on weekday Kennebec River
trip (672-4814)
7% discount on 1-day Penobscot River
trip (1-800-922-RAFT)

Ski Resorts
Camden Snow Bowl (Camden) — $ 2 .0 0 off tickets for members & family
Mt. Abram (Locke Mills —
Ben-Loch Farm (Dixmont) —
Pleasant Mtn. (Bridgton) —
Holley Farms Resort —
(Farmington)

Sunday River (Bethel) & —
Sugarioaf (Carrabsssett
Saddleback Mtn. (Rangely) —

(includes with equipment rental)
$ 3 .0 0 off
20% off fees & equipment rentals
and 10% Bed & Breakfast
$ 4 .0 0 off adult & juniors
With groups of 20 or more,
discounts available
Discounts available only on sale of
Clock
only — cal! Sugarioaf
directly 2 3 7 -2 0 00
Saddlepass: purchase one season pass for
$ 10—allows $ 5 .0 0 off lift tickets.

Maine Craft Source — Located in the Marketplace Mall, Lewiston (783-4370). Maine-made products gift shop offers 15%
discount to MSEA members.
Sounds Easy Video — Locations in Augusta, Gardiner, Auburn, Winthrop. Free membership ($10 value) entitling members
to discounts on movie and machine rentals.
Tire Warehouse — Locations in Scarborough, Lewiston, Waterville and Bangor. 10% discount off tires.
Budget Rent-A-Car — Augusta Airport (622-0210) and Waterville Airport (873-1188). Discounted rates for compacts,
mid-size and full size rentals.
_________________________________________________
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| u i u s :.t .r
i »HI — 1>*:*

L

I
[

W A iL ly

*

t

Membership Benefits Committee Survey

i hr.:-..-.

| j? [ uj »| ;| o ! c|

l l ia t

3A. <*•> ut l u u t i M K J X b 3*,.
SaM-C-'k.-.wH '
j fRlCl
;
;2
I
» :.* u /r- - r
»

» KNU* » OrMci » M B U U lK A M » ft Otf. »«»;■ t w f —a .*ir^

„W »<■>%

| IS S la te Sc. AuCu s ta . K I 0 0 3 0
,*•
KATJiiwAUOaiit or’ Th I HtAl>OMAM?tK.~Ur vU«*JtATYw3M«i33'or»lLir> O# In*.
I

63 S tate Sc. Augusta, K£ 0 0 3 0

’» >U.V»»*

AWL, cZ+tfLlIC MAIitHC AJUHtCO* l-U«H.»SH»M. CUlTOH Ail 3\ : a I.AU»..w I W •aH J■■'.~m ■«>•' T

;—

‘

1.) Have you participated in any MSEA group benefits program (other than Income Protection)?---------
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3.)What other types of group benefits would you like to see?
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2.) Have you been satisfied with the particular service or benefit?.
Please comment;____________________________________________
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The Membership Benefits Committee would like your help in determining areas in which future group
discounts can be investigated for MSEA members. Please take the time to answer the following questions.
Your suggestions are appreciated.
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4.) If you are aware of specific businesses or services in your area who may wish to participate, please
give us their name and address:_____________________________________________ _________________
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Return to: MSEA Membership Benefits Committee, 65 State Street, Augusta, Maine 04330.

